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e* - What’s included?

Career Readiness Training

Professional internship placement

Skills assessment with dedicated advisor
Résumeé guidance & interview training
Progress check-ins with internship supervisor
1-1 career coaching session

Career development group workshop
Structured professional networking events
Cultural fluency orientations & training

Programs run
year-round!

Professional internships

in 18 fields of study,

Fully customizable for institutional cohorts. I

Housing, Support and Events

e Architecture
' ‘ . e Art, Design & Photography
e Single-occupancy bedroom in shared housing SE
* Visaassistance e Charities & NGOs
o Pre'—depa rture orientation e Consultin
e Avrrival transport and assistance SUHNg
e Arrival orientation and safety briefings * Engineering ‘
e Bi-weekly community and cultural events * Entrepreneurships & Startups
e Excursions and day trips e Environmental & Sustainability
e 24/7 emergency support e Fashion
e Finance & Accounting
* Hospitality, Events & Tourism
e Human Resources
. e Journalism, Publishing & Media
o C | Available up o Law
ostsata g ance. to 24 weeks. * Marketing, Advertising & PR
e Property & Real Estate
Location 6 weeks 8 weeks 12 weeks e Tech & Software Engineering
e TV, Theatre, Film & Music
Barcelona $6,725 $7,700 $9,650
London $8,200 $9,600 $12,400 Q‘
and 14 global locations. ﬂl
New York $8,650 $10,200 $13,300 Q
Sydney $6,875 $7,900 $9,950
e Amsterdam e Paris
Tokyo $6,650 $7,600 $9,500 e Barcelona e San Francisco
* Bangkok e Seoul
For pricing in other locations or for different program lengths, visit e Berlin ¢ Stockholm
our website or speak to your Beyond Academy representative. e Dublin e Sydney
Costs exclude return flights, travel insurance, personal expenses, : lﬁ:joYro‘rk : El:g/:to

embassy fees, daily meals and local transport except on event days.
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FAQs

How does it work?

Each student is paired with a dedicated Internship Advisor who kicks things off with a
skills assessment to identify learning outcomes and career goals. Next, we work with
the student to improve on their résumé and interview skills. Finally, we match their
profile with companies that have relevant internship oEenings ang/ arrange interviews. If
the interview is successful and an offer is made, we lock in the internship!

What companies do students intern at?

We work with over 5,000 partner companies, ranging from start-ups to global
corporations. Based on their level of experience, field of study and career goals, we'll
match them with a company that’s best positioned to support their learning outcomes.

How do you vet these companies?

We have a thorough due diligence process with our partners. This includes verifying the
legitimacy of the business, assessing the quality of the work environment, and ensuring
they have appropriate mentorship structures in place. Our team conducts regular
check-ins throughout the internship period and monitors all student and supervisor
feedback to maintain high standards.

Avre these real internships?

Absolutely! Students will be assigned tasks and projects that contribute to the business
and provide hands-on learning. Every candidate goes through formal interviews and
must be extended an offer by the hiring manager before the internship is secured.

How do you ensure successful interviews?

Our internship advisors routinely review all interview feedback with hiring managers. If
the role wasn't the right fit, we present them an alternative opportunity aligned with
their chosen fields. It feedback points to areas of improvement in interview
performance, we provide individual coaching and mock practice sessions to help them
feel more confident and prepared for the next one.

How do you monitor learning outcomes?

Students are guided to set personal goals at the start of the program, which are
revisited at the end to measure progress. Host companies an provide routine
performance feedback, to highlight areas of growth and achievement.

What's the timeline like?

We set aside at least 8 weeks for the placement and interviewing process. Depending
on visa requirements, additional buffer time maK be added as well. The earlier we can
begin, the better, especially for summer internships where demand peaks.

Will students get paid?

These internships are voluntary and learning-focused. While some host companies may
choose to offer stipends, this Ig/epends on their internal policies, visa conditions and local
labor laws. Because of this, we do not guarantee that internships will be paid, and
encourage students to approach their internships with a growth mindset, where the
biggest takeaway is the skills, insights, and international perspective they gain.

How do you ensure the safety and well-being of students while abroad?
e  Minimum of 10:1 student-to-staff ratio

Pre-departure & arrival orientations with emergency protocol briefings

Dedicated WhatsApp group to raise issues needing support

Individual check-in with every student during weekly events

Constant communication with partner companies to address any issues that may

arise during the internship itself



